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Media Collaboration with Department of Aging and Disability Services

Summary of Request: Consider the outcome of the collaboration with the Texas Department of Aging
and Disability Services (DADS) agency on the printed distribution of media.

Background: The Texas Board of Nursing (BON) entered into a collaborative partnership with DADS after
the January 2010 Board meeting to print and distribute five posters: Scope of Practice for Nurses; Rule
225 - Decision Tree; Rule 224 - Decision Tree; Five Rights of Delegation and Delegation Don’ts. The
posters were based on information already developed by the BON.

The BON agreed to display the Texas Board of Nursing’s official seal on the posters along side with DADS
seal. As requested, DADS modified the Scope of Practice poster to clarify the supervision requirements for
the LVN scope of practice. The posters are now being distributed via the BON and DADS websites. The
scope of practice poster is accessible on the Board’s website by clicking first on “Nursing Practice”, then
“Scope of Practice” and the delegation posters are available under “Delegation Resource Packet”. The
public may contact the DADS print shop to arrange the purchase of large orders of the posters.

In January 2010, Board members requested that two additional posters be developed. DADS has agreed
to partner with the BON on the development of two additional posters related to Safe Harbor Peer Review
and the Six-Step Decision Making Model for Determining Nursing Scope of Practice. These should be
ready for distribution via the BON and DADS websites later this year.

Pros: Through the development and distribution of two additional posters, the BON and DADS can convey
the importance of patient safety and the nurse’s role in delivering safe and effective care to larger
audiences.

Cons: No cons are noted at this time.

Staff Recommendation: This item is for information purposes and no action is required.



Interpretive Guideline for Differentiating Vocational Nurse Scope of Practice Under Rule 217.11 Standards of Nursing Practice

Scope of Practice for Nurses

Vocational Nurse

Registered Nurse

(1) Clarification of Practice Parameters
Directed practice under the supervision of a
registered nurse, advanced practice registered
nurse, physician assistant, physician, dentist,

or podiatrist.* (Independent practice not permitted)

*Direct (onsite or on-unit) supervision is not required. The LVN must
have a resource person accessible telephonically or by some other
similar means. Proximity to the LVN's practice setting and the level of
licensure of a supervisor (RN, MD, etc.) must be determined by the
LVN and his/her supervisor on a case-by-case basis and in accordance
with any other laws that are applicable in the practice setting.

(2) Provider of Care:

(a) Assist in the determination of predictable
healthcare needs of clients within structured
healthcare settings who are experiencing
common, well defined health problems with
predictable outcomes.

(b) Utilize a systematic approach to provide
individualized, goal-directed nursing care by:

(i) collecting data and performing
focused nursing assessments;

(i) participating in the planning of nursing care
needs for clients, and in modifying the nursing
care plan for assigned clients;

(iii) implementing appropriate aspects
of care within the LVN's scope of practice,
including compliance with other laws as are
applicable to the LVNs practice setting;

(iv) implementing the teaching plan for
clients with common health problems
and well defined learning needs;

(v) providing direct basic care to assigned
multiple clients in structured settings;

(vi) assist in the evaluation of the client's responses
and outcomes to therapeutic interventions; and

(vii) utilize a problem-solving approach as the basis
for decision making in Vocational Nurse practice

(3) Coordinator of Care:
Assign specific tasks, activities and functions and maintain
appropriate supervision of licensed and unlicensed
personnel in structured health settings for clients with
predictable health care needs in accordance with
designated job descriptions and/or job duties.

(4) Member of a Profession:

(@) Assume accountability and responsibility
for the quality of nursing care provided to clients.

(b) Act as a client advocate to maintain a safe
environment for clients.

(c) Demonstrate behaviors that promote
development of positive outcomes in
relation to the practice of vocational nursing.

(1) Clarification of Practice Parameters
Practice set broadly by the NPA, Section 301.002, that
precludes RNs from engaging in "acts of medical diagnosis
or prescription of therapeutic or corrective measures";
RNs are permitted to engage in independent practice
within the scope of their licensure.

(2) Provider of Care:

(a) Determine the predictable or unpredictable health
status and health needs of clients (individual and
family) through interpretation of health data and
preventive health practice in collaboration with clients
and interdisciplinary health care team members.

(b) Utilize a systematic approach to provide individualized,
goal-directed nursing care by:

(i) performing comprehensive nursing assessments
regarding the health status of the client(s);

(ii) formulating a nursing care plan based
on determination of nursing diagnoses;

(iii) implementing nursing care within the RN's
scope of practice, including compliance with other
laws are applicable to the RN's practice setting;

(iv) developing and implementing teaching plans
for clients concerning promotion, maintenance
and restoration of health;

(v) providing for the care of multiple clients
(individual and family) either through direct care
or assignment and/or delegation of care to
other members of the health care team;

(vi) evaluate client's (individual and family) responses
and outcomes to therapeutic interventions; and

(vii) utilize a critical thinking approach to analyze
clinical data and current literature as a basis for
decision making in nursing practice.

(3) Coordinator of Care:
Make assignments to licensed staff (LVNs, RNs) and
delegate to unlicensed staff in compliance with
current BON rules in both structured and
unstructured health settings for clients with
predictable as well as unpredictable health needs.

(4) Member of a Profession:

(@) Assume accountability and responsibility for the
quality of nursing care provided to clients.

(b) Actas a client advocate to maintain a safe
environment for clients.

(c) Serve as a healthcare advocate in monitoring and
promoting quality of health care and services for
client; and

(d) Participate in activities and act as a leader in
promoting best practices within professional nursing.

The table above offers a brief synopsis of how the scope of practice for nurses educated and licensed as vocational nurses differs
from nurses educated and licensed as registered nurses. These are minimum competencies, but also set limits on what the
LVN or RN can do at his/her given level of licensure, regardless of experience. The interpretive guideline may be viewed in
its entirety on the BON web page at www.bon.state.tx.us under the "Nursing Practice Information" section.
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